
The Shame of Reason in Organizational Change: A
Levinassian Perspective (Issues in Business Ethics)

Naud van der Ven

Click here if your download doesn"t start automatically

http://toolbook.site/go/read.php?id=9048193729
http://toolbook.site/go/read.php?id=9048193729
http://toolbook.site/go/read.php?id=9048193729


The Shame of Reason in Organizational Change: A
Levinassian Perspective (Issues in Business Ethics)

Naud van der Ven

The Shame of Reason in Organizational Change: A Levinassian Perspective (Issues in Business Ethics)
Naud van der Ven

Rational thought according to Levinas has the merit of making the world lucid and controllable. But at the
same time it strips things and people of their identity and incorporates them in a homogenized rational order.
Illusory, but nonetheless oppressive. Rationality’s totalitarian character can provoke resistance and grief with
people who are enlisted by it. This can lead to a shameful confrontation in which the thinker is being
confronted with his victim’s resistance and sees himself and his thinking made questionable. By proceeding
along this route, thinking can be brought to self-criticism and to revision of standpoints.

This description by Levinas of rational thinking shows similarity to what managers do in organizations. They
make their business controllable, but at the same time with their planning and schemes they create a
totalitarian straitjacket. This similarity suggests that also the reactions to imperialistic rationality from
Levinas’ description ought to be found in organizations. Is it indeed possible to indicate there the kind of
resistance and grief Levinas speaks about? Does that give rise to confrontations between managers and their
co-workers who are supposed to subordinate to their schemes? Do managers then feel shame? And do those
shameful confrontations consequently lead to self-reflection and change?

Desk research suggests that the above elements are partly to be found in the literature of management theory.
Interviews with managers show that Levinas’ line of thought can also be found in its completeness within
organizations. At the same time it becomes clear that becoming conscious of the elements of that line of
thought – that rationality is all-conquering, that it provokes resistance, that that can lead to shame as well as
to a new beginning – this is a difficult path to travel. The related experiences are easily forgotten and
sometimes difficult to excavate. Translation of Levinas’ thinking into terms of management and organization
can help us spot them where they play their role in organizations.
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From reader reviews:

Ronald Karl:

Now a day those who Living in the era everywhere everything reachable by connect to the internet and the
resources in it can be true or not call for people to be aware of each info they get. How individuals to be
smart in receiving any information nowadays? Of course the answer then is reading a book. Studying a book
can help individuals out of this uncertainty Information particularly this The Shame of Reason in
Organizational Change: A Levinassian Perspective (Issues in Business Ethics) book since this book offers
you rich information and knowledge. Of course the knowledge in this book hundred pct guarantees there is
no doubt in it as you know.

Lewis Farnsworth:

Reading a publication tends to be new life style in this era globalization. With examining you can get a lot of
information that can give you benefit in your life. Along with book everyone in this world can share their
idea. Guides can also inspire a lot of people. Plenty of author can inspire their reader with their story as well
as their experience. Not only the storyline that share in the publications. But also they write about the ability
about something that you need example. How to get the good score toefl, or how to teach children, there are
many kinds of book which exist now. The authors on this planet always try to improve their proficiency in
writing, they also doing some study before they write for their book. One of them is this The Shame of
Reason in Organizational Change: A Levinassian Perspective (Issues in Business Ethics).

Tammy Schuler:

Reading can called head hangout, why? Because when you are reading a book especially book entitled The
Shame of Reason in Organizational Change: A Levinassian Perspective (Issues in Business Ethics) your
mind will drift away trough every dimension, wandering in every single aspect that maybe unfamiliar for but
surely will become your mind friends. Imaging every word written in a book then become one type
conclusion and explanation that maybe you never get ahead of. The The Shame of Reason in Organizational
Change: A Levinassian Perspective (Issues in Business Ethics) giving you another experience more than
blown away the mind but also giving you useful facts for your better life in this particular era. So now let us
explain to you the relaxing pattern here is your body and mind will be pleased when you are finished reading
through it, like winning a. Do you want to try this extraordinary investing spare time activity?

Eun Russell:

You can spend your free time to see this book this guide. This The Shame of Reason in Organizational
Change: A Levinassian Perspective (Issues in Business Ethics) is simple bringing you can read it in the
recreation area, in the beach, train as well as soon. If you did not include much space to bring often the
printed book, you can buy the actual e-book. It is make you better to read it. You can save typically the book
in your smart phone. Consequently there are a lot of benefits that you will get when one buys this book.
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